Anti – bullying policy exemplar draft guidance for schools to adapt, developed by

Anita Compton, London Regional Co-ordinator - Anti-Bullying Alliance with Franka Kalvalage, Healthy Schools, Tower Hamlets LEA
“Towards a safe and bully free school”
A check list and a draft policy for schools to use to

· Consult with Staff

· Develop their own policy through discussion and consultation with all groups in school: Staff pupils, parents, governors 

· Adapt and use

Notes to HTs
Since September 1999 schools have had a legal duty to take measures to prevent all forms of bulling.  It is statutory to have a behaviour policy including bullying.

The DFES have produced: -

· Do not suffer in silence pack.  This contains guidelines that has been sent to all schools – it provides a comprehensive approach to issues of bullying

· Promoting metal health within early years and school settings

· SEBS materials 

· Key stage 3 behaviour and attendance 

· Anti – Bullying pact for anti – bulling week November 22 – 26 (with ABA)

Schools need clear policies on vital issues such as behaviour and anti – bullying to crate a safe climate where: -

· Emotional health and well being can flourish

· Children can learn well and achieve their potential free from intimidation

Context to school ethos

Gathering evidence: guidance

When examining a school’s practices OFSTED may ask for the following evidence

Policy
· Needs to contain a definition of bullying

· Needs clear aims and objectives

· Needs to indicate where anti – bullying may be covered in the curriculum and the strategies schools man use to delivery PSHE

· Needs clear procedures that are easy to follow –

· Needs to identify sanctions and rewards and the circumstances in which they apply

· Identify links with behaviour policy – AB and behaviour policy should dovetail

Records of incidents 
Trends 

· Are there any?

· Has school take account of any

· What measures are taken

Sanctions and rewards

· Circumstances in which they applied

· Intervention strategies

Staff training

· Training / assistance and support offered to staff

· Dates of training – evidence of training 

Monitoring effectiveness of school’s provision

· How? Where bullying takes place.

· Evidence of consultation with pupils

· Review of school policies

· Dates – updates

· Where anti – bullying is covered in the curriculum 
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Reviewing and Developing our 

Anti – Bullying Policy
School:

What are the aims and values of [Old Ford] School? Mission mantra or statement 

What kind of a school environment do you want to create for children that come here?

Work in groups of 4
Draw around your hand

On each finger write down a key word or gift that you would like to give children as a result of 

· Your teaching 

· Being in this school

How does the school get children to where you would like them to be?

What systems support the spiritual, emotional, social, moral and cultural development of children? 

How does the taught curriculum support these developments? Give examples from your group and note down at least three.

In twos
Paired work: In twos explain to each other what it is that you want to give children – agree and write a sentence in child friendly, visual language. 

Go back to your groups of 4’s

Discuss, agree and come up with a couple of sentences or slogans to communicate what children will come out with as a result of being in [Old Ford] School for 6 years of their lives.

Look at the statement in your group and try to organise under broad headings: -
· Personal Development

· Social Development 

· Moral Development 

· Cultural Development 

· Spiritual Development 

Children have many rights.  One of them is the right to be safe
What does this mean in relation to your school?  How do you ensure that children are safe once the are: -

· In school

· In your classroom

· In the playground

· How do you help them safe in and out of school?

Broaden this concept of safety to include emotional health and well being

Policy quotes from key people to include in final policy:
Our policy aims to involve all children, staff and parents in creating a happy, safe and just school, working in partnership to eliminate bullying and unacceptable behaviour.

We understand bullying to be… (Definition)

How does the school aim to raise awareness and sustain work on emotional health and wellbeing including anti – bullying?

We aim to


- 


-


-


-


-


-

How does school deal with those

· Who are experiencing bullying?

· Who bully?

How does this translate into the school policy? Procedures?

Bullying off the school premises – Do you have a statement / 

Are there strategies and other structures to support anti – bullying?

· Peer support

· Co-operative strategies 

· School council

· Circle time

· Team work

· Buddying 

· Friendship benches 

At ……………………………… we encourage children to tell us about incidents that happen inside and outside school so that we can: -

· Raise concerns and take steps as appropriate e.g. contact police to alert them to trouble spots, gangs etc – 

· Alert colleagues in another school whose pupils are bullying off premises;

· Map safe routes to school in the event of a pupil being bullied on their journey to school;

· Offer pupils strategies to handle bullying off school premises

When consulted children, said we want our school to be …………………………

Do not want to be ……………………………. (insert children’s quotes) these could be about attitudes to bullying, responses to bullying, the ethos that is valued or actions / strategies they might take to report bullying.
When asked parents, said they wanted a school where:

…………………………………………………………………………………………….

Staff agreed that they wanted a school like…………………………………………..

The school in committed to ensuring that all staff, have regular support and training to deal with bullying.

List all the training you have had in the last two years about bullying.

In the event of bullying the school has the following procedures:
Investigate the situation by talking to all the: -

· Children involved 

· Witnesses

· Staff members

Record – as appropriate in oral, written or picture form, the situation from: -

· Children involved

· Witnesses involved 

Respond – to the bullying by
· Ensuring that they recognise, own and reflect on their behaviour/s and how it affects others

· Applying appropriate sanctions

· Guiding, supporting, advising and offering them strategies to change their behaviour

· Insisting that they take responsibility for their actions and help them to actively make amends

· Involving parents

· Involving outside agencies to support the child as appropriate

Respond to the child who is bullied, hurt or upset by
· Actively listening to the child

· Offering support and strategies to deal with unwanted behaviours

· Protecting the child and ensuring their safety as and when necessary

· Involving parents 

· Involving outside agencies to support the child as appropriate 

Respond to the situation and prevent other situations by providing a foundation for children to explore issues through the curriculum 

Review – the situation with

· Children involved
· Parents and others as appropriate
Review appropriate polices 
· Annual review of behaviour policy

· Regular review of school rules and class codes of conduct

· Policy issues through school and class councils

As part of our monitoring strategy we

· Meet with children and give them regular opportunities to tell us if the policy is working from their point of view and if the school is responding to incidents

· Review the effectiveness of the policy annually with staff, pupils and parents

Advice
It is vital for schools to draw up their polices by consulting with all concerned including the pupils.  

Use a pupil friendly questionnaire to identify aspects of bullying and to collate children’s, staff and parent’s views.

Use a draw and colour questionnaire that is accessible for all pupils 

One school in Greenwich has a video produced by Wildtrack Films of the children, discussing and acting out situations that relate to bullying, as part of a literacy project.  It is excellent and can be used as a starter with children to raise and problem solve issues relating to bullying in a creative way.  Greenwich Police were so impressed it was brought to the attention of the Metropolitan Police and was on ITN news!  

Do contact Brooklands School on 020 8852 210
Good work with peer befrienders is taking place at the Millennium school, which is a model of excellent practices.  Please contact Amanda Dennison the head at the Millennium, who has a lot of experience of training and providing a climate of support for primary peer supporters / befrienders.

For further enquires contact Anita Compton Inspector for PSHE / Citizenship and RE London Regional Co-ordinator Anti - bullying Alliance.

School Statement
Here is an example of a school statement.  What would you say about your school?

Children at our school have many rights and one of them is the right to be safe.  Our school maintains a caring approach to all the children and we take seriously the responsibility we have to the community we serve.  We value and work towards the emotional health and well – being of all within the school.  We aim to create a caring climate in school where anti – social and bullying behaviour are not accepted or tolerated.
